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Outcome

* New resident doctors often spend
considerable time learning the practical
aspects of their role, limiting focus on patient
care.

* The introduction of the ‘Older People’s
Medicine Handbook’ has enhanced support
during rotation, with majority of residents
finding it a valuable tool for clinical guidance
and system navigation.

* To maintain these improvements, the OPM
handbook will be distributed to all incoming
residents in the OPM directorate and reviewed
annually to ensure the content remains
accurate, up to date, and relevant.
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